Section I} (page 2) ASSIGNEE'S LEGAL QUALIFICATIONS

TABLE! PARTIES TO APPLICATION

S. (a) Compiete Table | with respect to the assignee. (Note: If the appticant considers that to furnish complete information would pose an
unreasonable burden, it may request that the Commission waive the strict terms of this requirement).

INSTRUCTIONS: If applicant is an individual, fili out column (a) only. if applicant is a partnership, fill out columns (a), (b) and (d), state as to
each general or limited partner (including silent pariners) (a) name and residence, (b) nature of partnership interest (I.e., general or limited),
and {d) percent of ownership interest. If appiicant is a corporation or an unincorporated association with 50 or tewer stockholders, stock
subscribers, holders of membership certificate or other ownership interest, fill out all columns, giving the information requested as to all of-
ficers, directors and members of governing board. In addition, give the information as to all persons or entities who are the beneficial or
record owners of or have the right to vote capital stock, membership or owner interest or are subscribers to such interests. If the applicant has
more then 50 stockhoiders, stock subscribers or hoiders of membership certificates or other ownership interests, furnish the information as
10 officers, directors, members of governing board, and all persons or entities who are the beneficial or record owners of or have the right to
vote 1% or more of the capital stock, membership or owner interest except that if such entity is a bank, insurance company or investment
company (as defined by 15 U.S.C. §80a-3) which does not Invest for purposes of control, the stock, membership or owner Interest need only
be reported it 5% or more

Applicants are reminded that questions 5 through 7 of this Section must be completed as to all *‘parties to this application” as that term |s
defined in the instructions to Section I of this form.

Director or %of
Mombo:' of Ownership (O) or
Name and Residence (Home) Nature of Partnership deﬂﬂ Voting Stock ((3)3;,;,
A
ddress({es) interest or Office Heid ves | WO Membership (M)
(a) (b) (¢) (d)
Mack Sanders Pres. X None
750 So. Meade Parkway
Nashville, TN 37212
Sherry Sanders Treas. X None
750 So. Meade Parkway
Nashville, TN 37212
-
Ernest McRae Secretary j X None
221 So. Broadway
Wichita, XS
)
John Bozeman None x 33 1/2% ve
Rt. 2, Box 386-A
White Bluff Road
White Bluff, TN 37187
Janet Bozeman None X 33 l/é Vs
219 Overby Drive
Antioch, TN 37013
J
Robbie Swinney None X 33 1/2 Vs
P.0. Box 185
Bear Creek, Alabama FCC 314 (Page B)

February 1887



Sostion H (page 3) ASSIGNEE'S LEGAL QUALIFICATIONS
TABLE | (cont'd) PARTIES TO APPLICATIONS
Directoror % of:
Member of Ownership (O) or
Governing Partnership (P) or
Name and Residence (Home) Nature of P"‘"":"“" Board Voting Stock (V8) or
Address{es) Interest or Oftice Held YEs r NG Membership (M)
@ (b) {c) (d)
William L, Mitchell None X None
125 West 22nd Ave.
Hutchinson, KS 67502
Maria H. Foy None X None

24 Countryside Drive
‘Hutchinson, KS 67502

FCC 314 (Page 6)
Februery 1987




Section li (pege 4) ASSIGNEE'S LEGAL QUALIFICATIONS

5.

(b) Does theapplicant or any party to this appiication, own or have any interest in a daily newspaper or cable televi-

(c)

sion system?

Does the applicant or any party to this application have an ownership interest in, or is an officer, director or part-
ner of, an investment company, bank, or insurance company which has an interest in a broadcast station, cable
system or dally newspaper?

It the answer t0 questions 5(b) or (c) is Yes, attach as Exhibit No. M_ , & full disclosure conceming per-
sons involved, the nature of such intereat, the media interest and its location.

OTHER BROADCAST INTERESTS

Does the appiicant or any party to this application have any interest in or connection with the foliowing?

{a)

L)

an AM, FM or TV broadcast station?

& broadcast application pending before the FCC?

Has the applicant or any party to this application had any interest In or connection with the following:

(a)
{b)
(c)
(d)

(e)

(®

(b)

an application which has been dismissed with prejudice by the Commission?
an application which has been denled by the Commission?
a broadcast station, the license which has been revoked?

an application in any Commission proceeding which left unresoived character issues against the applicant?

if the answer to any of the questions in 6 or 7 is Yes, state in Exhibit No. ___é____ , the following information:

() Neme of party having such Interest;

(i) Nature of interest or connection, glving dates;

(ill) Call fetters of stations or file number of application, or docket number;
(v) Location.

Are any of the parties to this application related to sach other (as husband, wife, father, mother, brother, sister,
son or daughter)?

Does any member of the iImmediate family (l.e., husband, wife, father, mother, brother, sister, son or daughter) of
any party to this application have any interest in or connection with any other broadcast station or pending ap-
plication?

lfmomto(.)ov(b)nbw-lsvu.-mhuahlbnm.___L . & full disclosure conceming ths persons
invoived, their relationship, the nature and extent of such interest or connection, the file number of such applica-
tion, and the location of such station or proposed station.

YES NO
o @
a "
B 0
o ®©
e
E 0O
(=] =
0 X
o a

e .
& 0O

FCC 314 (Pam 7)
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Section Il (page 5) OWNERSHIP AND CONTROL

10.

Are there any documents, instruments, contracts or understandings relating to ownership or future ownership rights
(including, but not limited to, non-voting stock interests, beneficial stock ownership interests, options, warrants,
debentures)?

if Yes, provide particulars as ExhibitNo. _ N /A

Do documents, instruments, agreemants or understandings for the pledge of stock of a corporate applicant, as securi-
ty for loans or contractual performance, provide that (a) voting rights will remain with the appiicant, even in the event of
default on the obligation; (b) in the event of default, there wili be either a private or public sale of the stock; and (¢)
prior to the exercise of stockholder rights by the purchaser at such sale, the prior consent of the Commission {pur-
suant to 47 J.5.C. 310(d)) will be obtained?

If No, attach as ExhibitNo. _________ afuli expianation.

Section i ASSIGNEE’S FINANCIAL QUALIFICATIONS

The applicant certifies that sufficient net liquid assets are on hand or are available from committed sources to consum-
mate the transaction and operate the facilities for three months.

The applicant ceriifies that: {a) it has a reasonable assurance of a present firm intention for each agreement to furnish
capital or purchase capital stock by parties to the application, each loan by banks, financial institutions or others, and
each purchase of equipment on credit; (b) it can and will meet all contractual requirements as to coliateral,
guarantees, and capital investment; (c) it has determined that all such sources {(excluding banks, financlal institutions
and equipment manufacturers) have sufficient net liquid assets to meet these commitments.

FCC 314 (Page 8)
February 1987
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SECTION IV ASSIGNEE'S PROGRAM SERVICE STATEMENT

FOR AM AND FM APPLICANTS

1. Afttach as Exhibit No. ¢ a brief description, In narrative form, of the planned programming service relating to the issues of public

concern facing the proposed service area.
And see Exhibit D re constructing FM station.

FOR TELEVISION APPLICANTS
2. Ascertainment of Community Needs.
A. in Exhibit No. the methods used by the appiicant to ascertain the needs and interests of the public served by the sta-

tion. Such information shall Include (1) identification of representative groups, interests and organizations which were consulted and
(2) the r communities or areas which appilcant principally undertakes to serve.

the significant needs and interests of the public which the appiicant believes its station will serve
during the coming\icense period, including those with respect to national or international matters.

C. Listin Exhibit No. typical and illustrative programs or program series (excluding Entertainment and News) that applicant
plans to broadcast during coming license period to meet those needs and interests.

3. State the minimum amount of time, b! n 8:00 a.m. and midnight, the applicant proposes to normally devote each week to the program
types listed below (see definitions in instructions). Commercial matter, within a program segment, shall be excluded in computing the
time devoted to that particular program ment, e.g., a 15-minute news program containing three minutes of commercial matter, shall
be computed as a 12-minute news program.

HOURS % of TOTAL TIME ON AIR

NEWS

PUBLIC AFFAIRS

ALL OTHER PROGRAMS
(Excluslive of Sports and
Entertainment)

LOCAL PROGRAMMING

4. State the maximum amount of commercial matter the applicant proposes to allow normally In 80-minute segments:

5. State the maximum amount of commercial matter the appticant proposes to aliow normatly in a 60-m{nute segment be-
tween the hours of 8 p.m. to 11 p.m. (5 p.m. to 10 p.m. Central and Mountain Times):

(a) State the number of hourly segments per week this amount is expected to be exceeded, it any:

6. State in Exhibit No. , in full detail, the reasons why the applicant would allow the amount of commerchal mat-
ter stated in Question 4 and 5 above to be exceeded.

\
FCC\314 (Page 9)
February 1987



SECMIONY ASBIGNEE'S EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

1.

Does the applicant propose to employ five or more fulitime employees?

if the anawer is Yes, the applicant must inciude an EEO program calied for in the Model EEO Program. (FCC Form 308-
A).

FCC 314 (Page 10)
February 1987
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SECTION VI

Part Il — Assignee

ASSIGNEE'S CERTIFICATION

The ASSIGNEE hereby walves any claim to the use of any particular frequency as against the regulatory power of the United States
because of the previous use of the same, whether by license or otherwise, and requests an authorization in accordance with this application.
(See Section 304 of the Communications Act of 1934, as amended).

The ASSIGNEE acknowledges that all its statements made in this application and attached exhibits are considered material represents-
tions, and that all of its exhibits are a material part hereof and are incorporated herein.

The ASSIGNEE represents that this application is not filed by it for the purpose of impeding, obstructing or delaying determination on
any other application with which it may be in conflict.

in accordance with Section 1.85 of the Commission’'s Rules, the ASSIGNEE has a continuing obligation to advise the Commission,

through amendments, of any substantlal and significant changes in the information furnished.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

| certify that the assignee’s statements in this application are true, complete, and correct to the best of my knowledge and belief, and
are made in good faith.

1970

Great American Broaddcasting Co., of Hutchinson, Inc.

Signedanddatedthis /-2~ dayof
{

Jragefod

Signature

President

Titte

FCC 314 (Page 12)
February 1987



FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authorized by the Communications Act of 1834, as amended.
The principal purpose for which the information will be used Is to determine If the benefit requested is consistent with the public interest. The
staff, consisting variously of attorneys, accountants, engineers, and application examiners, will use the information to determine whether the
application should be granted, denied, dismissed, or designated for hearing. If all the information requested is not provided, the application
may be returned without action having been taken upon it or its processing may be delayed while a request is made to provide the missing in-
formation. Accordingly, every effort should be made to provide all necessary information. Your response is required to obtain
the requested authority,

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 95-579, DECEMBER 31, 1974, 5 U.S.C. 552(e){3) AND THE
PAPERWORK REDUCTION ACT P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.

FCC 314 (Page 13)
February 1987



Federal Comrn;nunicaxions Commission Approved by OMB
washington, D.C.. 20554 3060-0120

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY Expires 93080
MODEL PROGRAM REPORT

1. APPLICANT

Name of Applicant Address

Great American Broadcasting

Company of Hutchinson, Inc. 1200 Baker Street

Great Bend, KS 67538

Telephone Number (include area code)

(316) 792-4317

2. This form is being submitted in conjunction  with:

[:l Application for Construction Permit for New Station Application for Assignment of License

D Application for Transfer of Controt
(a) Call letters (or channel number of frequency)
(b) Community of License (city and state)
(C) Service:

AM Fm D v D Other (Specify)

‘‘‘‘‘‘‘ INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire
control of an entity halding such construction permit or license are required to afford equal employment opportunity to all qualified
persons and 1o refrain from discrimination in employment and related benefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Commission's Rules. Pursuant 1o these requirements, an applicant who proposes 10 employ five or
more full~time employees must establish a program designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of ‘Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
1o the Commission as the Mode! EEO Program. if minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In such cases, a Statement so indicating must be set forth in
the EEO model program. However, a program rnust be filed for women since they comprise a significant percentage of virtually all

area fabor forces. If an applicant proposes to employ fewer than five full-time emgployees, no EEQ program for women or minorities
need be filed.

Guidelines for a Model EEO Program and a Model EEQ Program are attached.

} TE: Check appropriate box, sign the certification below and return to FCC:

D Station will employ fewer than & full~time employees; therefore no written program is being submitted.

Station will employ 5 or more fuli-time employees. Our Model EEQC Program is attached. (You must complete ali
sections of this form.)..

i certify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made

in good faith,
Signed and dated this day of §< L ) , 1925_
Signed W%él/\

Title /President

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISH :LE BY FINE AND IMPRISONMENT.
US. CODE, TITLE 18, SECTION 100"

Lo



O H [

The station's employment application form will contain a notice informing prospective employees !ha! discrimination
because of race, color, religion, nationai origin or sex is prohibited and that they may notify the appropriate loca), Siate
or Federal agency if they belisve they have besn the victms of discrimination.

Appropriate notices will be posted informing applicants and employees that the statiop is an Equat Opportunity .Employar
and of their right to notify an appropriate loca), State or Federal agency if they believe they have been the victims of
discrimination,

We will seek the cooperation of unions, if represented at the station, to help mplement our EEO program and all union
contracts will contain a nondiscrimination clause. (No unions presently)

Other (specify)

V. RECRUITMENT

To ensure nondiscrimination in refation to minorities and women, and to foster their full consideration whenever job vacancies
occur, we propose to utilize the following recruitment procedures:

We will contact a variety of minority and women's organistions 1o encourage the referral of quaiified minority and
women applicants whenever job vacancies occur. Exanples of organizations we intend 10 contact are:

NAACP, 610 East 2nd, Hutchinson, KS

Business and Professional Women's Club

Hutchinson Human Relations Commission

In addition to the organizations noted above, which specisiite in minority and women candidates, we will deal only with
smployment services, inciuding State empiloyment agencies, which refer job candidates without regard 1o their race,
color, raligion, national origin or sex. Examples of these employment referral services are:

Kansas Job Service Office, 518 North Washington, Hutchinson, KS
Private Employment Agencies with women (and minority)

When we recruit prospective employees from educational institutions such recruitment efforts will include 2rea schools
and colleges with minority and women erroliments. Educational institutions 10 be contacted for recruitmemt purposes are:

Hutchinson Community Coolege, Hutchinson, KS
Univeristy of Kansas, Lawrence, KS
Kansas State University, Manhattan, KS

When we place employment advertisements with media some of such advertisements will be placed in madia which have

significant circulation or viewership or are of particular interest 10 minorities and wormen, Examples of media 10 be
utilized are:

Hutchinson News
Hutchinson Record

We will encourage employees to refer qualified minority and women candidates for existing and futyre job openings,

FCC 398-A (Page 3
January 1988



V. TRAINING

Station resources and/or needs will be such that we will be unable or do not choose 1o institute programs for
upgrading the skills of employees.

]

We will provide on-the-job training to upgrade the skills of employees.

We will provide assistance to students, schools, or colleges in programs designed to enable qualified minorities and
women to compete in the broadcast employment market on an equitable basis:

UH

School or Other Beneficiary Proposed Form of Assistance

D Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is  authorized by the Communications Act of 1934, as
amended. The principal purpose for which the information will be used is 1o determine if the application requested is consistent
with the public interest. The staff, consisting variously of attorneys, analysts, engineers, and applications examiners, will use the
information to determine whether the application should be granted, denied; dismissed, or designated for hearing. If .ali the
information raequested is not provided, the application may be returned without action having been taken upon it or its
processing may be delayed while a request is made to provide the missing information. Accordingly, every effort should be
made 1o provide all necessary information. Your response is required 10 obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 83-679, DECEMBER 31, 1974, 6 USLC.
552a(e)f3) AND THE PAPERWORK REDUCTION ACT OF 1960, PL. 96~611, DECEMBER 11, 1980, 44 U.S.C. 3507,

FCC 398-A (Page 4
January 1088



KWHK(AM) & KQHK(FM)
Assignment of License

Assignee's Exhibit A
Other Broadcast Interests and Applications

Mack Sanders, pres., director, Sherry Sanders, treasurer and
director, and Ernest McRae, secretary and director of the
assignee corporation, hold the same positions respectively in
Great American Broadcasting of Kansas, Inc., which is the 100%
stockholder of Forward of Kansas Inc., the licensee of KVGB and
KBGB-FM, Great Bend, Kansas. They are officers and directors of
the parent company, too.

John Bozeman, Janet Bozeman and Robbie Swinney are
stockholders (33 1/3%), Great American Broadcasting of Kansas,
Inc., supra.

John E. Bozeman is 1individual licensee of AM Station WPFD,
Fairview, Tennessee. He is Assignee applicant for assignment of
license of WJKZ, White Bluff, Tennessee, File No. BAL-890608EC.

William L. Mitchell and Maria H. Foy, proposed directors (no
office or ownership interest) in assignee, are officers,
directors and stockholders of assignor corporation herein. See
Assignor Ex. 3.

In response to Q 7 (a), Sherry Sanders was applicant for new
FM, Russellville, Alabama (BPH~821004AL), dismissed upon

settlement agreement and the usual dismissal condition.



KWHK (AM) & KQHK(FM)
Assignment of License
Page 2

Assignee's Exhibit A
Other Broadcast Interests and Applications

In response to Q (b), relevant to denied application, it is
reported that Mr. Sanders was a member of Pier San of Kansas
Inc., an applicant in the 1950's in a Section 307(b) case where
the permit went tc another community and the Pier San
application thus denied. File number and precise date not

available.



KWHK(AM) & KQHK(FM)
Assignment of License

Assignee's Exhibit B

Mack Sanders and Sherry Sanders are husband and wife. John
Bozeman, Janet Bozeman and Robbie Swinney are son and daughters,
respectively of Mack Sanders. Their present interests set with

in Exhibit A.



KWHK(AM) & KQHK(FM)
Assignment of License

Assignee's Exhibit C

The AM Station being acquired is an operating one, and the
assignee plans generally to continue the station's programming.
The FM station will be constructed by the Assignee. In
operation, the AM and the FM stations will address issues of
public concern through public affairs programs, through
interviews with persons directly involved in or having knowledge
of the issues and matters of interests in and concern to the

community, and provide coverage of area and local events.



KWHK (AM) & KQHK(FM)
Assignment of License

Assignee's Exhibit D

The FM Station is a permit, and the Assignee will promptly

construct and put the station on the air under the CP.
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Federal Cofmunigations Commlsllon
Washington, D.C. 2055

BROANDCAST
ATUNFTY

OPPC:
{To be fii:

Call Loftns-

Name of Llc-nsoo‘

i Approved ty OMB

L - 3Q80-01'3
Expires 9/5 /90

CEQuUAL EMPLOYMENT

PRHOGRAM REPORT .

with broadcast | cense renewal appligation

City lnd State which lfltlu:f””

is Irconud_ te serve

TYPE OF BROADCAST STATION

~ Commercial '_ Broadcast Statior:
e
] ™

[ combined AM & F
in same area -

KWHEK Code _No L
‘_:KWIU\' Dioadcasting Compa,n;:;—; lm
' Hutciiinooon, Kansas
¢k one)

Nnncon;me-rcm 3 xdc,ast Stanon

D TV D Educ - ' R:dno
D LOV\(: Power 1V D'r E;juw 0l TV EE
[::] wneéﬁannar :{ ‘i §

Sk~ JOTICES AND (;OMMI.INICAT NS TO THE FOLLOWINC NAMED PERSON AT '[HE ADL. 'S§
BN B :
Name : o ‘ St Adaress g
George T.: Pike 525 llorth Main ;L- :
Ty ‘ . T ZP Code: Ché No. o
Hutchinson IR 67501 : 663 4461
FILING INSTRUCTIONS Yo i i
Broadcast station licensees are requirc afford ecfpal oppuriuny, a1 guanfied persons and, 40 «ef om dlscrmtm' hg in
employment and related benefits on the 15 Of race, color, natir ot roin, arl sex. See ;ecnen 73.. of-the COTTYT‘HJIOD'S
Rules. Pursuant to these requirements, ¢nse renewal appli an rplove twe or more full- tme . employees must file
a report of; its activities ‘10 ensure eq.: .nployment “epportuity L G INOrily ‘,roups (that 1<:KS not of Flpanic
origit sians or Paci'_ficz. Islanders, Arc - un Indians or Alaskan ‘ Feparucs), I rninb’tily-' e epresemaﬂon o the
avai labor force is l@ss than fiv: ccent (in the aggrejalc., g aimilognent oppm'umty (EE( . ramn mrorman, tor
mind™y group members need not be However, EEO 1 i cownin tat be filed foF wor . c@ they.BOMi e a
significant percentage of virtually all abor forces. If . . sicsy . lewer than fnvq- full frﬁaloyees;' neoegual

employment: ‘opportunity activity inform.:

A copy of ‘_;ihis rcporf st be. kept
mee! these .requirements may resuit
73.2080 of the FCC Rules (47 CFR 7 -

]

the form to the: FC‘C, and place

If you- station Qmployl five
lnttructlem

If minority group representation
file E_EO program information fo:
information for.youwr program dii.

if yohr station employs fewer 1

‘ced be filed.

«ostation's public fue. oo whens we required 10 Obtam - t‘enewal Fa‘ re 10

=nse renewal bew < i, These quuurtmem omamed Coosvon
#100), and are authi: .- Corenoeations . Act af 1834, .. - .ehded. ‘{5

i e . :
ve full-time emp! it ief1, complate the w1 cation befow, - clurn
Py N yourstation” ;. ‘ ool et have o cdq‘\ple»h sr_"ot 1he‘.':‘fOl
rmore full=time empivyvous you must complete at'i_;f;of't rm and follow all

sreent (n the aggreg:: | yOU chgose 1 10

« available ]abor for e IR ‘.;

ority groups, chec« « 0 et and complete thet rest form with oo, ‘the
¢ lowards ‘wornen. v ‘ "
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CERTIFICATION

This report must 'be certmad 8 follow
A, By licenses, if an. lndjvidual

B. By a partner, if a partnership (genc: ..
C. By an officer, if @ corporation or i
D. By an attorney of - the licensee, in : .

nariner, if a limited 1.
issocation; or
- of phvsic§l disabiir. <

A TR T

WILLFUL FALSE STATEMENTS

vmADE ON - THIS FORM ARE PUNISHABLE BY FlNE Ak

anc e trom the United Staigs Of nt

’
ensee

IMPRISONMENf.

U S. CODE Trtre+= 18, SECTION 1001, i
{ cert-ify ta the best of my knowledg:. - tormation Aanq beir !, o Statemernds contaned i this ._&pq_}t r,le;v";‘andb cdﬁe(;!
| L TF -
i v_) /
T R B i i v % jd
f Prosident
Cor s #
r~ 1/19/90
lr APt ' I
{N K W}‘l\ Broauca'stlni mpany:, Inc.
r Lo seone Riol Doclude area codOJ ; ""
i (316) 663~ 4461 %

FCC NOTICE TO INDIVIDUALS 7 QUIRED BY THE Pit/yACY

The solicit,étion of’ perqonal informiit.

ACT AND THE Pﬁkeawow'

withoread by the Cohvmm

requested . in thic o 0 e
amended. ‘_The principal purpose for ' .h the information wii © > sed 1o determine if the IlCer
consistent with the p_,ublec interest. The  .ff, consisting varioo: o Sloerne S, accodntants, ’ngh’ers, o
will use the information.to determinc ~ther the ligense rore.n . . loaton whogld be gr amed " dehied, '

ced 5 POt -provideq, e ..
. while a request i 1.,
nformation, Your resgonso i

for hearing. If all the Information re: -
upon it or: its processing may be del:.
should be made to prowige all necess. .
THE FOREGOING NOTICE I8 REQUIRID BY THE.PRIVACY ACI OF
867 ) AND THE PM!RWOH( REDLTION ACT OF 1880, Pl

FCC 398 (Page 2

wnao

oAby 1Ty

reoud ¢

96-511,

\

DECEMBER 11,

be returned wnhcut
arov.ade the rmssmg "\fomal‘oﬁ
TLoobtan the re.gues,yer‘ ;

Lw

1974, PL. 93-579, hECEMBu
nm 44&

.o

RE.DUCT ION ACT

Act of’ 1Q\.3 as
wngwal reque ted s
.sueanons exw ners,
13;9(1 or .desiynated
) havmg beeu taken
q}hgly, axgr\ wifort

ity
31, 1974 5 USC. -

3607,

e
3 v
EH N
'
A} W
B .
S .
i DA
5 »
” L
o
o
X -
.



The purpose of ‘this documen. s to remind nruatcast station Incensns e iheir Equs.

omployment opportumty resp:: biliti#s ana i¢ siavide the licensse,” thy CC and, th.
public wlth informition. Ibo\. -nethar the 5tatios .s mecting these inq,uu'i nﬁs

5 i
-GENERAL POLICY : S .
A broadcast stanon must provude equal : Syment op'portumt, o coiaed aaviduals wmout regaru wc race. “COl .
religion, nahonal origin - or sex ih alt p niel ac,tion‘s_ NClain < toan, evaluation, seucuon. pror e compensam
training and termination.. | - C L i
A broadcast station must also encourage ~ocations frof quinieer ot ang ah 10 alktyp.
of jobs at the station. v
1. nssrousnutLlrv FOR IMPLEM{  ATION ~ o
A bréadcast slatioh must asign a par! . ofticial 6verall rezeorsd Lty for equal employment o'ﬁjio'h__lum ’ hé"sfatioqﬁ; Th.
officials name and. title: are: B . .
NAME George ‘1‘ Plke — General Manage’-r R
; o A T 3
N is also the uspo:r"\'slbtlmy of al pe! | broéqcast Aotun cowaay croploytoent decinnns =wnh oo ru recruiimeu,
evaluation,. selection, promotion, c.: ssation, | training  atel 1ot employees 1o .j;insbre . 15, person |
giscriminaied against in ‘employment L. ¢ Of Tace,’ Color, i | bl gt OF Sex. w0 : e "J.
. o . “’1“,:» .
11. POLICY.DISSEMINATION

s

~adCast station must make effs. . efforts ?Q make roaoenenl, starf, and prosrectiﬁé‘ empl. ":}iWare “r_'ﬁat q.
~._4rs equal employment . opportunity. Commission conowie-, o eftants jsted below 1o be’,i_'gefi_eral T Tegliver lr'\'g}jcahe

each practice that your station follow: 1 also may-"lisr A, it s thal you have urld&l‘lﬁ&bﬂg_ p ‘
o . ) ndo- : PN
Nofices are posto‘d informing i nts and e@twploy«4 TTT Do e o b gqual r,};:;»or(g\ny' (WA -';n'nd-’ma@.?thu,
have the ngm 10 notify an apj e local, State, - r . ey i they beleve rhg)y;. have . iR wct'rris ci
.d:scrminanon W
Our’ station's employmem appi o form COMar. - 1. . rlonnig prospecive employees discrimiatior:
because of race color, religior, ~ stional origin or e fied g that they may ﬁotlfy ey oropriate Slocal,
Stafe, or Federal agency if the, cve they Rave bec - 1 Gt deCominanon, b
I | We. 590K the“cooperanqn of v IONS reprﬁéenru.l G CLoone Do weplerment uur‘;‘EE@ pood ;é'nu all .ymc:
,ONtracts contdin '@ nondiscrimii clause. e 5
r_j Other (specify) R ) oo R
. RECHUIIMENT B LRy
A bro;dcas.t station must mako\ effor- attract glialified om0 wel aornen applicants Sty .Jobs ai"ithe
station whenever vacancies occwr. @
ndicate each practice . that your statior w5 and, where .o oo o and muners Bf refer
thp we placs ﬁhptoyrmm an .ements w'@jh Mgt T Tosucn davertisements arﬁf‘.pléce" uaedna wmch
have . significant circulation or .. . ‘ship, or ae of :.: fefand to minonities and ‘Wwomer. ¢ -~recruumem
_area.‘aexm;es‘ of media utilizec g the past 12 . on o ol O N0y and»]or,w 2 derra!s are

_ Nul 1 Referrals
“Minore 5 wWorren

We have placed no " "mloxment ads" Juring A
the past twelve = nths S R A

496 (Page »




Hch'Qu ‘prospective
ahd “women enrolk:.
ahd the number o

E'Cranford

mployees from educatiorn .
a5,

Educauonal Nttty
SOty and/or WOt 1ot

Educalior)é_il st o

“ollege’

nsututions,
Citasted

4

cd?jlegés :&_vith minority
' 3'the past 12 manths

including area échoo!‘ drd
for recruitment pqrposv e

dre

~"Hutchins

a4 Jr. College

— Ransas
‘Contact a variety
5'7 .women applicant:
: ‘months are:

__Hnman_ReL‘L;Qns_ﬂgmm;zptwu_.M

o NLALALC.L

Lversity

minority  and  woier!
renever job vacanc .

Organlzanon

o Mumber Bf Referrals

o nerity Women

S = - -
D alinnsg 1o GNCOUr dgi tm re!n [RISI Vahualifiaﬂ.". minority  and .
Fxanples of such orgamz;nom R Ied durnng the past 12

Number of Referrals

“We encourage pr:
for, job openings.

I

Other (specify) an-

O

JOB HIRES

sl employees 10 1uter g

ne number of mirsry

~2 nunber of mir v, x

.

B \nerty " women ;
e 0
E— L L
1 g - ah didar CAiRRrity women
Moty and women C' idate B . . 3
women raferrals arer w7 . ‘1'“""' o -
B Loty women
woumaer referrals are: . K ‘
. .“
COdgs o ona nondlscrmmatory wTher, tojassure that
for avalable positions, its must ‘»'i-r efforts 1@ encourage
i ik » o .

Tineg this ap, hcanonf"- h‘ 2 (Momﬁ:-Da‘rYear)
D V41 R

1"
- A broidcést ,s}ation must . ider applicéms Tor it
- qualified minorfties and wor  are given ‘due: Gunater o
them to apply for job openi:: :
During the. . twelNe-mor: period - prior i
11 _.and ending (Mort, i
Total hiris 7 - .Munormw
During 'his'-pefbd. for posite n the uppar four
Total hires,v,upper 2 o Minor i
f.our calogo,riosﬂ
Vv NOTIONS
- A broadcast stauon must pro o individuals on . o
womaen ac_‘e. given due consi:  ton for promotiii.:
and apply for-advancement. .
Duri 1hg, . tweNe-mon: period priot
nqulp%g . and ending (Month - Ly
Total ‘prornotions N
During this period, in the upy. 'our job cétfegoru-w, ~
T'dial promo[ior‘\sv. upper ____ , (VTSI
four categories v
VI. AVAILABLE 'LABOR FORCE

A broadcas! station must e..

wpmen in the relevant lfabor n
- county data if ‘the station is
these data in your evalkation,
FCC 398 (Page &
January 1”.'

its employmeni

AL i
g

Wornen-_ ", T
tLL, . B

Sines, cwe hired: N ’-.‘ ' 4
- . Women .. T ___u,.“ :
s . .
Sty basis. Further, to a;Sure i .alified minorites and

Sien, 8 must make effor!s 10 wc\ rage themy to qualify -

applxcat on - be&,.m TR (Montr‘i;- Day-Year)

Tiling this e
e 12/31/89 % — promotgd
} o Women _°._ ,
it ) ? . -
W;c":me’h ) ,
v : oA
andd ob o turnover  aganst the cavstaniy of ,min'_drihes and

e IR
~wet, The FC_C Will e bt
t located ih am MAa, 1 o

nead not submit 1.

torce data for the MSA inwhigh o
station’s  equal’ smgloyrneit

stdtion is located, or

Saluate your efforts. i you use

Gorr B
. . e
HEN : v -



This sectich is: optional: i .

As an ahe’rn’tﬁu 10" MSA .- county labor force data, you may use other data’ %ha! mm( .JCCUFE”O'\} deflmt lho‘;‘f
parcentages. of women and :::rorities in the labor force avalable to your station. If such anermme jdala are used, mal
data must be Mmimd‘on the ‘able belowand an explunution attached as to why mew.-are morg a()prbprlate o

,,\
Coa

e, . oty . )

. E Blacks American -7 B

. Poreemago ) * not of Asian or indians . ¢ 5
. the Weor n Hispanic Pacific or Alaskan 2 Higpanic:

Laoor Ferc. Oruyin Islanders Natives I

- R ] [ e

- 15 E {f“

The above information is for:

D M.S.A. D City D 'Zj:boigr'nv
D" Other {(specify)

Vi, cduPLAINTs:

You must Drovido here a bri' description of _any complant which has been filed bg,forq Ay budw havnng, compe(em :
)urlsdlction uhder Fedoral Star, territorial or local law, alleging unlawful discrimination. |n the rwloymem pracnces of -,
the station including the per.. 5 involved, the dal: o! fiing, the court or agency, (he “Fie v\umuet‘ Qf any) it the .
disposition or currem status <« the matter. Exampies of such jurisdiction may include ‘thﬂ Equdl "vxploymem Oppnrtumty .
Commssson smo and local et opportunity conwiw.acn. ar other appropriate agencnos '

% R

! ¥ , A N

o o - N S :

VI, oru:n lNFOﬁMAT[ON- : ,g e .
Y“ou may also doscrm oiher ntormation that you believe would aliow the FCC to evaluqts fnore compfetely yQur efforts

i providing 'egisal oppoﬂunny 7 employment at your station. Submission of such mfom»anon ‘.:;s opponal Amonq the °

additaonal mfom'utlon you may « :00se f0 provide .re: I _ % :

i -j'

Ahy training programs - the stat..n has underfaken ihat are cesigned to enable mmormei» and wornen 10 comp,ete iri the

broadcast empipyment mharket  cluding, bul not necessarily limited to, on-the- Job traq‘mg and assnslance ré stuoems, i
schools or colieges. '

Leah Gautier from “ansas Universit ty is presently dqlng her 1ntern
work at KWHK Radio.

Ah,y problems ihe sm»on has « - rerlenced in assuring equal employment opportunity, or anract:ng quafmed mhorny and
women candidafes for empioyr. .t or prometion.

WL

Any offorts'tho station has :::lertaken or- will undertske to promote equal opportuhﬂy o ery;pmyme}@y ang 10
entourage applications from ru: @S and wbmen. DR
; o L S A 3
Please, see the at:uached Eqgual Lnmployment Opportuni t Pr_pqra}n fo& iy
KWHK Broadcast: ; Company, !nc. S - g
: d, : :

FCC 398 (Page 5

AN . tmmeiace . adaa



CIT. Regggns ibility and Outreach ﬁ 4

" the administration and implementation of our Equal Employment
" Opportunity Program. - To assure that all members: of the stafﬁ

. are aware of our pOllcy and their individual responslblllty i

. carrying out this policy the manager issues perxodlc remindersg to R
. department heads who haye any responsibility for: mployment delsloni,
. that this company shall ‘make an on-going effort to fecdruit, hire and”

. train, ‘and then promote and assure equal compensatlon, w1ﬁhout regard

. to an emplayee's race, golor, religion, national prlgln, sex q; age. -
. The statioh manager shall periodically review any: enplgyment decisions
by department heuads to assure they adherd to our Equal Employment )
;Opportunlty Program. & S

_our equal employment opportunity policy and their:individual
;responlxbllltles in carrying out this policy, the lelOWlng
ﬁconnunlcatxon efforts will be made: e .

NOVEMBER: 8; 1988/PAGE-1

. ‘. e P
A s W
ke % ’ "

- KWHK BROADCASTING CO., :ﬁc. j if i

Egual Employment 0pportun1tz‘

I. . General Policy:

"It is our policy to prov}de eéual empaoyment
opportunity to ALL qualified: 1ndlv1duals without:
regard to their race, color,? rellglon, national
origin, sex or age in ALL personnel actlops
including recruitment, evalu&tlon, selection,
promotlon, compensation, tra;nxnguand terﬂlnatlon.

It is also our policy to promote the reallzatlon of Equal

. Employment-Opportunity through a positive, continuing ‘program:of :
- specifjic employment practices designed to ensure: ‘the full’ reayization
. of .the intent of all laws regarding equal employment opportunity '
. withqut regard to race, . color, religion, natlonal orlgln, SQX:OI ago.

To make this pollcy effective, and to ensure conformance Wlth

{jthe Rules and Regulations of the Federal Communxcations commidsion
~and all other appropriate agencies, we have developed‘an Equa}k :
f'Employnent Opportunlty Program which includes th& follow1ng eiementsa

o
-

o .4.‘.._.

The STATION MANAGER, ’ ’ 13 re ponsible for.

s

o N w .,' ]
¢ -~ Ry
) . " &

S : L

;.

- 111, g;;gx Dissomlnat;on. g ; ‘; -y s y

To- assure that all ‘members of the staff are qognlzant ofm

a). The station' s employment application form w111 contaln -
a notice informing prospective employees:that’ dlscrlminatlon
because of race,; color, religion, natlongl ‘origin,; sex or age
is prohibited and that they may notify the. approprlatg local,

. state or federal agency if they believe they have beea the
A v1ct1m of dlscrlmlndtLOh . : :

(continued on page 2) 3

—



'c).

NOVEMBER: 8, 1988/ EAGE 2
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KWHK BROADCASTING CO., INC. & & . &

Equal Employment Opportunity Pro&&aﬁl

'i:'

III. Pollcy Dissemination (contlnued) ; o

b) . Appropriate notices are posted 1nform1ng
appllcants and employees that the statlon
is an Equal Opportunity Employer‘and ‘of
their right to notify an appnopr;ate¢10cal
state, or federal agency lf they:ibelieve ,
they have been the v1ct1m$ of dlscrlﬁlnatlon

"P‘rlodlc reminders are given to department heads to remlnd them
1o£ this firm's moral and legal committment to: the reCrulgment aad

o p:omot;on of mlnorltleq and females.

a).

- ;'Iv.

¢

AWQ seek the cooperation of our present employées 1n xmpIQmentlnq .
our EBO program, making them aware of opportun1t1¢s for promotan,‘"
}and of our Lommlttment to Equal Opportunity fox all emplayees.

’ Racruitment ‘:, ;; %

-To ensure nondiscrimination in relation to mlhOrltlES and women

and to foster their full consideration in fllllng ]ob v&canclel,

‘5§3,

"b).

nég.

A-we will utilize the following recruitment prqcedurem,

§

We will attempt to maintain communlcatlon, bcth orally and :
in writing, with minority and women organlzatlons ta. encourige :
the referral of qualified minority and female appllqants
We shall communicate with organizations spch.as¥

1. Business and Professional Women's clubs of Hutchxnson -
2. National Association for the Advancement of Cologed Peop}e
3. Hutchinson Human Relations Comm1551on-ﬁ ) '

In addition to such organizations noted above whlch spec1alize,]
in minority and women candidates, we will:.deal only W1th '

. employment services which refer job candldatas thhont rega:d'

to race, color, religion, national orlgln; sex qr agp, b
including: 3

. I, Kansas Job Service Center (State Labor Departmentd

2. Private employment agencies. 5o ,% & N
Hhen we recruit prospective employees from educatlonﬁl
institutions we will include area schools?and colleqes

with a significant minority and female engollment such ast;

© 1. Hutchinson Community College, Hutchlnscn,:Kansas

:' 5;5' .

2. University of Kansas, Lawrence, Kansas’
3. Kansas State University, Manhattan, Kagsas

When Utilizing media for recruitment purposes, aur help—wan&od

advertising will always include a notice that.we are; an :
Equal Opportunity Employer and will contain mo Lhdlchtlon,,;
either explicit or implied, of a preferen¢e for ‘one ‘sex ovq:
another. Eo A §: ;

7
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y.e

B | KWHK BROADCASTING CO., INC

;{ B Equal Employment Opportunity Prpg;am

IV. Recruitment (continued): I ﬁ

,;,;

d). We will encourage present employees,
N particularly minority a.d female employees,
A to refer minority and femalg candidates
; ' o for existing and future ]ob openlngs.

.‘-

V . Tragzng : . : ,
a). We shall have an on-the-job training program to upgrade the
: Skllls of present employees, which will 1nclqde a complete
.axplqnatlon of what is expected in their joby theln goals
Af appropriate; and to ensure that all employees have the
‘same opportunity for on-the-job training regardlesé of their
f:aco, color, religion, national origin, sex Qr age.

"o.

b). We shall attempt to provide assistance to students and schooll
: 'iif programs exist which are designed to enable mlnorltles and -
womeh to compete in the broadcast employment market.on an
equitable basis, and we shall inquire of area schools as to

'difﬁarent programs which may be available. *

'c).’Whenever we hire for any position, we shall attempt to ensure

. ‘that minority and female applicants represent an equitable
perccntage of those persons considered for the posltlon whlch
‘is open. .

,VI;}Sumihrx? ) | “3

: It shall be the policy of this company to prQV1de ALL

!employees with a positive environment, making sute to prOV1de ”
. ‘encouragement to minorities and women as it perﬁklns tq job %
; slmprovensnt in pay and position within the company : A

Furthermore, this firm shall work diligently to preVent
situations among staff members due to race, color, religion,
+nat;bnal origin, 86X or age, by insisting that mgnagement
conduct itself in such a manner that promotes hagmony and
‘goodwill among employees of all ages, races, colprs, sexes,
‘;national origins and religions.

TI HEREBY CERTIFY THAT THE STATEMENTS MADE HEREIN ARE TRUL COMPLETE,_?
“AND’ CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, aND ARE MADE IN

.GOOD FAITH. .
: Y o @?// Vs // /// o / g §
¢ _ : Renﬂeth H. Willard g
2 _ Vice President 4.




